Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7

orreETLrhLTee
L dDg Gelee

CEEY e cBOFIAALs

Inke will sonsewledse your letisy of L Ooweier 1935, wagwesais,
s deaire tEet pusey empdoress Lo orsated seiflelent Uone e e
te the zolls to sute i e slate ond Joosl eleativcs on & Joveniey
W¥ibe

i podicry ol e Certrel Intelligeste spmiey contersiip
shesaee Yor regietrstiss wad votlng Les lesn avpressed 3o regule~
iiond ghives pesersl distriiutisn apd peesoriles Lt eployess ey
e wEsuEed 1or = resgomakle time to vete., This sppliss on sii elen
tion degs, insslaxr as precticsile without Literfering sericwedy with
sreduotion, esd e absencs 1o witheut charge to leewe. Tide polloy
iw sisc supliseide ¢ mployees who wote in jurisdictions Tegulrisng
Lhet t.m m w m@-ﬁi TR~

"ﬂgiﬁﬁiﬁiﬁﬁ ix ;wmai; m direets

gm, esttorisad Sor ms.m, oF mxmmﬁ.
-i%lwwmmm;amﬂm to steonpliah: theme lub
Mt B athees ey ol ekonss oo werkdoy Jer e wsm

o v@mﬁmm origt. 1o Ssews Pequiric, DOe thon GoN Gy, EREAL

iveye aF lewwe witiort ey i proated stamever preoticetds,

EACEEGLY g

R EGRLGE

. Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7



Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7

A T
e ke Ev Reb Bg 3% LA Al ¥

i

5L B EY

JIEEGTs Letter %o Honorsble Joel T. Mrupillld, fowse of Hepresentstives
vey  JoBsngs for resietretion smst wotdn .

ity GATGOLOT (Apport)

shetritatrions
ek - sdresse
2 - 201
- e
o/ fere

e fre

B

Bl

,H_ (19 setotar 1955)

Ea; b o B
1 5t ot

STATINTL

Approved For Release 2002/02/05

: CIA-RDP78-03578A000500060005-7




STATINTL  pporoved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7

Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7



Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7

St OF TR BRITED P aES
vt Gf Repteesntiaiivesn
sanbdin Wony Qele

by I, 1955

sonoretde sllen ¥, uiles
:Amr sf cemirel lstelllsence
Ll é«q uﬁﬁﬁ%

: mmm}aw By iteles

bepmy T

ingh peir on election dey thiz afTice 1s deluged wiith
souplaints fyos rederal eaployees who feel that ingufficient
condideration wea ives 10 their desire to eamurciee thelr right
o voke, MWMWWMWWﬁMMw
ragsrding e sponoy palidy s well as oo an ifusafficient tise
sllosspcs.

1 wm sure you will s;roe that everythlny pomaiile should be
done to serenge for your swpioyess to heve sufficient tlme to go
to the polism. It is s Asericeniss thet should e ertoursged in
every way possibtle snd the Yedersl Coverumsent aod ite egencies
phould tekes the lesdership. I s alling 1% o yjour sttestiion wt
uaaxm,mﬁmmmmmmammm
vmmler 2y, 1995, 1o ovder ‘Sﬁ&ﬁfﬁi wi@ht M an approiriete sched-
uke ter your caployess aud brve cuple tise o Zdwe it fall olrouls-
Chon thovadwut your w}wiwm.

o8 pou kaow, St 1ies uithda We powsn of Jour BpEwy O ml

o st of lseve lov esch employes witikin the Iixdte of Ww
sreadderdlel ireetlve of July b, 196. 1 weuldd e Mﬁ; H’
sy Geedsion could be sede in the sear future sol pour saployeos
imﬁmiwmmiﬁmﬁﬂtumywmmmww‘
Suzriduer, iwmﬁlﬁwﬁhz%ﬁmm}ﬁktmmmw
ule st for employees in the Hetrict of Celumids eree st your
seriivst conwendenot.

Shemrine yor for your oooperstics, aad with kindest re.srds,

cArewrely,

/el
Joal Te imyﬂm, Halin

Approved For Release 2002/02/05 : CIA-RDP78-03578A000500060005-7




